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Yearly Status Report - 2014-2015

Part A

Data of the Institution

1. Name of the Institution

CHI KKANNA GOVERNVENT ARTS COLLECE

Name of the head of the Institution

Dr. P. Jeyal akshmi

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04212242152
Mobile no. 9443792744

Registered Email

cgact pr@mai | . com

Alternate Email

i gaccgac@nmai | . com

Address Chi kkanna Governnent Arts Col | ege,
Col | ege Road, Tirupur - 641602.
Tam | nadu.

City/Town Ti rupur

State/UT Tam | Nadu

Pincode 641602




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Haresh M Pandya

Phone no/Alternate Phone no.

04212242152

Mobile no.

9894336750

Registered Email

har esh. pandya@ edi f mai | . com

Alternate Email

har esh. pandya@gac. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://cgac.in/igac/assets/fil es/ CGA
G AQAR- 2013-2014. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://cgac.in/upl oads/ cal ender/2014-20
15. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 76. 20 2004 03- May- 2004 | 02- May- 2009
2 B 2. 66 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 05- Jan- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://cgac.in/iqac/assets/files/CGAC-AQAR-2013-2014.pdf
http://cgac.in/iqac/assets/files/CGAC-AQAR-2013-2014.pdf
http://cgac.in/uploads/calender/2014-2015.pdf
http://cgac.in/uploads/calender/2014-2015.pdf

| QAC Inter Disciplinary 25- Feb- 2015 250
Sci ence Forum Sem nar on 1
One Day Seni nar on NAAC 10- Jan- 2015 125
Benchar nar ki ng Poi nters 1
Yoga For human heal th 01- Sep-2014 220
16
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Physi cs Maj or Research DRDO 2012 100000
Pr oj ect 720
Cheni stry Maj or Resear ch DST SERB 2012 600000
Pr oj ect 720
Chemi stry Maj or Research CSIR 2011 200000
1080
Chem stry Maj or Research UuGC 2011 624800
1080
Chemi stry M nor Research TANSCHE 2014 100000
360
Chi kkanna St udent Tam | nadu State 2014 4002458
CGovernnent arts Schol arshi p Gover nnent Fund 360
Col | ege
Chi kkanna Tam | Medium [Tam | nadu State 2014 156000
CGovernnent arts schol arship Gover nnent Fund 360
Col | ege
Chi kkanna PWD Mai nt enance [Tami | nadu State 2015 4680511
Governnment arts Gover nnent Fund 360
Col | ege
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2811_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2811_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2811_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2811_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Hel ped in organi sing Departnment Activities (Sem nars/Wrkshops)

Assisted in organising Soft Skill Devel opment Progranmes for Non-teaching Staff

Assisted in organizing extra curricular activities through NSS and NCC
hi glighting health, Hygience, Eco Conservation and Di scipline

Made effective changes in conduct of internal exam nations

26t h Convocation was conducted on 09. 03. 2015

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Ef fi cient conducting of Internal Exans |[Significant inprovenent Noticed by

to increase pass percentage boosting the confidence |evel of the
student to appear and pass senester
exanms. Student Absentismsignificantly

decr eased.
To request all departnents to Files were nunbered and sent to
strengthen their filing systens Departnments
To di ssemi nate information on I nformati on Di ssem nat ed
Accreditation (Il Cycle)
To conduct criterion-wi se nock audit Mock Audit Conduct ed

To conduct Seni nar on NAAC Benchmar ki ng |Sem nar Conduct ed

Poi nters
Di scussi on on AAA Audit Acadenmi ¢ and Adm nistrative Audit
Conduct ed
To Conduct Twenty Sixth Convocation Conduct ed
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Col | ege Counci | 27- Nov- 2022



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2811_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2811_Quality.xlsx

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 04- Feb- 2015
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2015

Date of Submission 31-Dec- 2015
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculum offered by the parent University was inplenented and delivered
effectively during 2014-15. A precise nention of credits, teaching hours,

di vision of ClIA and external marks were given to the students. Detailed
syl | abus for each course, text books, reference books, list of practica
experinents and question patterns were expl ai ned el aborately. Further
effective delivery of curriculumand its docunentation for the academ c year
2014- 2015 was ensured through the foll owing ways: ¢« An Acadenic Cal endar in
tune with the University Schedul e was prepared before comrencenent of the
acadeni c session through a neeting of the Principal, |1QAC nenbers and Heads of
all Departnents. « A Tinme Table for conduct of courses in each progranme was
prepared and offered to the faculty nenbers and students. Subjects were
allocated well in advance to teachers based on their subject expertise and
interests. « A Master Tine Table was prepared for better coordination anong
various departnents and to avoid overlapping of allied courses. ¢ Lesson Pl ans
and assignnments were organi zed by individual teachers for their courses before
the start of senesters. ¢ To keep abreast of any syllabi advancenents and
deliver the same, the college |argely encouraged teachers to participate in
varied academ c foruns, refresher courses and other devel opnent programes. -
Addi tional resources such as internet facilities, |aboratory equipnents, |ICT
enabl ed devi ces and other nodern teaching aids were provided to support
effective translation of curriculum Latest books on each course were procured
for staff/students use. ¢« CGuest |lectures were regularly arranged to bridge the
gap in the prescribed curriculum <« The college nonitored the student’s
i nvol venent and their performance through Cl A (Continuous Internal Assessment)
conducted thrice a senmester. ¢ Result analysis was done and appropriate
renedi al neasures through UGC funding were taken by the HOD/ Principal /1 QAC to
i nprove students pass percentage. ¢ Performance of the students in | aboratory
experinments were tinely assessed and graded according to the perfornance
indicators. ¢ The result analysis of the internal assessnent is done and proper
measures are incorporated to inprove the performance by arrangi ng renedi al
cl asses for the weaker students and giving additional assignnments/tasks to the




institution.

brighter students. o Staff nenbers of the Coll ege who act as Chairman/ Menbers
of Board of Studies took effective steps to enrich,
syl | abus based on reconmendati ons received fromthe stakehol ders of the

organi ze and nodify the

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Yoga for Ni |
Human

Excel | ence

Dates of Duration
Introduction
06/ 07/ 2014 90

Focus on employ Skill
ability/entreprene  Development

urship

Focus on Ni |
mental well -

bei ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
220

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Excel | ence

Computer Literacy 01/ 06/ 2001 434
Progr amme
Yoga for Human 06/ 07/ 2014 220

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBC Physi cs 8
VBc Zool ogy 13
VBC Conmput er Sci ence 25
MCom Commer ce 35
MCom I nt ernati onal Business 26
BSc Conmput er Scei nce 79
BCA Conput er Applications 41



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2811_Value_added_courses_1653545862.xlsx

BA Hl story 41

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution obtained feedback on its acadenic and admi nistrative
performance fromits internal and external stakeholders - students, teachers,
al umi, non-teaching staff, parents, enployers, experts and others. These

f eedbacks were obtained t hrough questionnaires and regul ar neetings. Such
significant feedback considered for the devel opnent of the institution are
presented bel ow. Feedback from students ? Students’ feedback obtained on
teachers for the respective courses on various teaching/learning aspects was
anal ysed by the HODs and corrective neasures were taken for further

i nprovenent. ? Feedback collected fromstudents at the end of every semester on
various courses was used for making course delivery effective and suggesting
any changes in the curriculum Few of our faculty acted as representatives in
various positions as chairman, nenbers etc., of the board of studies of the
parent university effectively recomend changes in curricul umwhenever
required. ? Class tutors receive group feedback fromstudents directly after
the completion of a paper in a senester. Difficulties faced by the students

i ke vast syllabus with less tine allotted, theory papers needing practical’s,
unavail ability of l|ocal reference books and | ess choice of electives etc. were
noted down and officially comunicated to the University through proper
channel . ? Feedback from final year students are taken for their suggestions in
i mproving the curriculumand was conveyed to the Chairman, BCS of the
respective programes of Bharathiar University. ? Feedback about the
infrastructural facilities was taken fromthe final year students at the end of
the programfor inproving the lab facilities. ? Feedback on the institution’s
I'ibrary were obtained through suggestion boxes and was used to enrich the
I'ibrary stock and ease of access. Feedback fromteachers ? Feedback on the
curriculumand students are obtai ned fromteachers through regular staff

nmeeti ngs. These feedback were constructively used by the institution to create
a favourabl e | earning environnent and up gradation of various infrastructura
facilities. ? Feedback fromteachers was al so obtained by the Principal and
menber of the Senate who represent the college in the University Senate.
Feedback from Alumi ? Feedback obtained fromalummi on curricul um and
institution s overall perfornmance was considered seriously for nmaki ng changes
in curriculumand inproving the institutions performance in all spheres. ?
Feedbacks from parents were obtained through regul ar Parent-Teachers neetings.
Parents al so gave their feedback during their neeting with teachers and heads
of departments on various occasions. Such feedbacks are specifically used for
giving individual attention to needy students. Feedback from Non-teaching Staff
? Feedback from non-teaching staff through regular neetings were constructively
used to devel op the admnistrative facilities of the institution. ? Feedback
were received through suggestion box fromthe stake hol ders



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2811_Projects_undertaken_1653545956.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom I nt er nati onal 40 38 36
Busi ness
MSc Comput er 25 55 25
Sci ence
VBc Mat hemat i cs 50 147 50
VSc Zool ogy 40 20 13
MsSc Physi cs 36 72 30
MsSc Chem stry 16 60 16
MCom Commer ce 40 71 40
BA Engl i sh 50 457 50
BSc Chem stry 48 800 48
BCom Commrerce CA 60 1400 60
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2014 1702 391 26 0 68

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
94 83 18 5 0 14

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution facilitates a strong mentoring system for the benefit and wellness of its students. The class tutor
acts as a mentor and interacts with the students to understand their requirements and issues both in academics
and personal. The mentor elaborates the scope and objectives of the course and provides information on the
career opportunities available in the field. Mentor understands the mentee’s capability and skills by interactions
and peer learning process. The mentor helps the mentee to meet his goals and ambition by bridging the gap
between academic and real industrial requirement. The mentoring system observes the learning ability and
attendance performance and provides right counselling to the student to overcome his emotional and academic
issues. The mentee is given information about opportunities available in the public and private sector to suit his



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2811_Demand_ratio_1653546089.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2811_ict_tools_1653546199.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2811_e_resource_1653546321.xlsx

skill level. The mentee is supported to improve his language and technical skills to face the real world after his
course. The mentor dynamically changes his role to cater the needs of his mentee. The mentor explores several
jobs and higher studies opportunities to improve the mentee standard of living. The mentor gives friendly care to
the mentee and transforms them as strong person both technically and ethically and mould him as a progressive
learner to sustain in the society. The mentors enlighten the mentee with other resources available in the
department, institution and outside to shape them. Moreover, the mentoring system helps the students by
remedial classes for improvement in mathematics and English. The mentor on observation identifies slow
learners and advanced learners and provide them with appropriate inputs and take them to the next level. The
mentor identifies suitable counsellor for the mentee’s issues and challenges inside and outside institution by
providing him an interactive and free ambience. The institution understands that students are their primary stake
holders and therefore utilize the faculty resources to improve the students performance by sharing
responsibilities. The main aim of the mentoring system to establish a healthy relationship with students, to
provide individual care, to build confidence, to guide them in academic and personal issues, to explore
placement and higher studies opportunities, to render more attention to slow learners, to take advance learners
to next higher level activities, to facilitate free platform to express their views and issues and provide counselling
for their betterment.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2093 94 1: 22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

114

94

20

4

55

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Al Arts oDD/ 2014 30/ 11/ 2014 10/ 01/ 2015
BCom Al Commerce ODDf 2014 30/ 11/ 2014 10/ 01/ 2015
BSc Al'l Science ODD/ 2014 30/ 11/ 2014 10/ 01/ 2015
MCom Commerce, |B ODDf 2014 30/ 11/ 2014 10/ 01/ 2015
MSc Al'l Science ODD/ 2014 30/ 11/ 2014 10/ 01/ 2015
BA All Arts EVEN 2015 31/ 05/ 2015 18/ 06/ 2015
BCom Al'l Comerce EVEN 2015 31/ 05/ 2015 18/ 06/ 2015
BSc Al'l Science EVEN 2015 31/ 05/ 2015 18/ 06/ 2015
MCom Commerce, |B EVEN 2015 31/ 05/ 2015 18/ 06/ 2015




Sl Al'l Science EVEN 2015 31/ 05/ 2015 18/ 06/ 2015

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Affiliated to Bharathiar University , our institution strictly adheres to the
eval uation pattern stipulated by the university. Periodical assessnent of the
| earni ng outcones is systematically tracked. The eval uation plan as prescribed
by the Bharathiar University for continuous Internal Assessnment (CIA) is
prepared at the beginning of the Academ c year. 25 and 40 of nmaxi mum nmar ks of
each subject is prescribed as CIA narks for theory and practical subjects
respectively. Anong the 25 it is split up as 10 marks for unit tests , 10 marks
for nodel examand 5 marks for Assignnment. Two units will be conpleted for
first CIAtest and next two units for second CIA and all the five units for
nmodel exans. To eval uate the understanding of the subjects apart from Cl A,
class test, assignnments and seminars are given. For practical examthe 40 is
split for regularity in carrying out the experinments and nodel exam Subject
wi se nmarks are maintained in the concerned departnent by the in charge
teachers. After exam nation, question paper is discussed in detail with
students in classroomand guidelines are given to inprove their performance in
the end senester exam nation. Every senester has two Internal Assessnent test
and one nodel exami nation are conducted by internal examcell. The poor
performance students are identified and necessary actions such as retest and
class test are conducted. The evaluation policy for each senester is fixed well
i n advance and comuni cated to the students at the begi nning of the year. The
students are kept infornmed about the assessnent guidelines and the breakup of
the final internal nmarks. Total transparency is nmaintained at all levels in the
Departnment . The teaching — eval uating process encourages the students
performance i n examns.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The coll ege calendar is prepared with the details of working days, Day orders,
approved CGovernnent holidays and the tinme schedules for ClIA tests and nodel
exam nation and the sane is distributed to all the faculty nenbers and students
in the beginning of every academ c year. The cal endar includes ¢ College
address with enblem e National Anthem e Space for personal details ¢ H story of
the college « Acadenmi c progranmes and research programmes ¢ Fee particulars e
List of principals ¢ List of faculty nenbers ¢ List of non-teaching ¢ List of
different cell and its nmenbers ¢ Calendar for full academ c year ¢ Rules and
regul ati ons of college « Hostel facilities « NCC « PTA The academ ¢ cal endar
prepared by the college conmittee acts as the guide and planner for the
academ c year. This calendar will help the students and teachers to plan for
t heir academi c year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://cgac.in/assets/inmg/ CGACY20cour ses¥?0Pr ogr amme%200Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination

examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2811_Evaluation_1653546602.xlsx
https://cgac.in/assets/img/CGAC%20courses%20Programme%20Outcomes.pdf

3AA MCom Conmer ce 31 31 100
22F BSc Zool ogy 36 30 83. 33
21F BA Engl i sh 41 26 63. 41
21E BA H story 41 27 65. 85
2AA BCom Comrer ce 86 64 74. 42
22D BSc Chem stry 31 21 67.74
22K BSc Conput er 97 73 75. 26
Sci ence
22T BSc Cost une 26 26 100. 00
Desi gn and
Fashi on
22A BSc 43 19 44,19
Mat hemat i cs
22C BSc Physi cs 18 17 94. 44
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://cgac.in/iqgac/assets/sss/SSS-2014-15. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 DRDO 200000 100000
Proj ects
Maj or 730 DST 1200000 600000
Proj ects
Maj or 1095 CSIR 1600000 200000
Proj ects
Maj or 1095 UGC 624800 100000
Proj ects
M nor 365 TNSCHE 100000 100000
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

TNSCST SPONSORED WORKSHOP
ON OPTI CS

Physi cs

13/ 08/ 2014

SEM NAR ON FASI ONABLE
MARKETI NG TRENDS - AN
APPROCH TO NEVER

Cost une Design and

Fashi on

01/ 03/ 2015



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2811_Pass_percentage_1656132168.xlsx
https://cgac.in/iqac/assets/sss/SSS-2014-15.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2811_Research_Fund_1653546959.xls

CHALLENGES

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Chem stry 5
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Physi cs 16 2.5
I nt ernati onal Physi cs 27 2.3
Nat i onal Chem stry 12 0. 30
I nt ernati onal Chem stry 12 1.71
I nt ernati onal Mat hemat i cs 4 2.44
Nat i onal Zool ogy 1 4.8
I nt ernati onal Zool ogy 1 5. 48
Nat i onal Conput er 9 1.10
Appl i cation
I nt er nati onal Conmput er 8 1.85
Application

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Li brary and | nformati on Sci ence 2
Commer ce 5
Physi cs 4
CDF 17
Engl i sh 1



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2811_journals_notified_on_UGC_1653547068.xlsx

Zool ogy

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

beam

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Novel Dr Resear ch 2014 9 9
Approach |G M Nasira |Journal of Chi kkanna
for the Appl i ed Govt. Arts
Di agnosi s Sci ences, Col | ege,
of Engi neerin Ti rupur
Di abet es g and
and Liver Technol ogy
Cancer
usi ng
ANFI S and
| mproved
KNN
Dr i ?manage 2014 7 7
EXPLORI NG |G M Nasira r's Chi kkanna
THE Journal on Govt. Arts
CONTRAST Informatio Col | ege,
ON GPGPU n Ti rupur
COVPUTI NG Technol ogy
THROUGH
CUDA AND
OPENCL
Haresh M Opti cal 2014 8 8
Cener ati on Pandya, and Chi kkanna
of sub K. B. Quant um El Govt. Arts
wavel engt h Raj esh, ectronics Col | ege,
super | ong J. W Ti rupur
dar k Charl es
channel
usi ng azim
ut hal I'y
pol ari zed
annul ar nu
[ti-
Gaussi an
beam
St udy on Opti k 2014 4 4
propagati o |K. B. Raj esh Chi kkanna
n Govt. Arts
properties Col | ege,
of a Ti rupur
radially
pol ari zed
partially
coher ent
dar k
hol | ow



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2811_Books_and_Chapters_1653547146.xlsx

t hrough a
hi gh
nuneri cal
aperture
| ens
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of
mul tiple
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usi ng
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Gaussi an
beam wi t h
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K. B. Raj esh

ot i k

2014

11
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anal ysi s
of
metal (1)
compl exes
of N?-[(E)
-3-Bronop-5
- Chl or o- 2-
hydr oxyben
zi dene] - 4-
hydr oxyben
zohydrazid
e—Mul tisub
stituted
Schi f f
base as a
F? and Cu2
i ons
sel ective
chenosenso
r

G Raj ago
pal et. al

Spectroc
hi m ca
Acta Part
A
Mol ecul ar
and Bi onol
ecul ar Spe
ctroscopy

2014

15

Chi kkanna
Govt. Arts
Col | ege,
Ti rupur

15

Synt hesi s,
struct ural
anal ysi s
and
cytotoxic
effect of
copper (I11)
-t hi osem ¢
ar bazone

G Raj ago
pal et.al

Pol yhedr on

2014

18

Chi kkanna
Govt. Arts
Col | ege,
Ti rupur

18




compl exes

havi ng het
erocyclic
bases: A
sel ective
naked eye
sensor for
F? and CN?
G Raj ago Spectroc 2014 12 12
Synthesis, | pal et.al hi m ca Chi kkanna
characteri Acta Part CGovt. Arts
zation, A Col | ege,
crystal Mol ecul ar Ti rupur
structure and Bi onol
and ecul ar Spe
cytotoxic ctroscopy
properties
of thiosem
i carbazi de
Ni (1l1) and
Zn(l1)
conpl exes
Dr. J. J Jour nal 2014 561 560
Managenent |agat heeswa of Chi kkanna
of Pulse B ri Ent onol ogy CGovt. Arts
eetle,usin Zool ogy Col | ege,
g St udi es Ti rupur
Bot ani cal s
Dr I nt er nat 2014 26 26
Artificial |G MNasira i onal Chi kkanna
Neur al Jour nal of Govt. Arts
Net wor ks’ Conputatio Col | ege,
Applicatio nal Intell Ti rupur
nin i gence and
Weat her Fo Informatic
recasting S
— Using
Rapi dM ner
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
S. Kal ai Rasayan. 2014 22 11
Mor phol ogy | sel van J. Chem Chi kkanna
O K. Anitha Govt. Arts
Ent angl ed , P. Col | ege,
ultiwall ed | Shanthi , Ti rupur
Car bon P.S. Syed
Nanot ubes | Shabudeen
By and S. Kar
Catal ytic t hi keyan
Spr ay

Pyrol ysis



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2811_Bibliometrics_1653547357.xlsx

Usi ng

Madhuca
Longi folia
al As A
Precur sor
Char act e P. Mahal Asian J. 2014 22 4
rization i ngam N. Chem Chi kkanna
of Si vakumar, Govt. Arts
magnetic [M Karthik Col | ege,
netal enca |and S. Kar Ti rupur
psul at ed t hi keyan
in mlti-
wal | ed
car bon
nanot ubes
synt hesi ze
d from
nmet hyl
ester of
pongam a
pi nnat a
oil and it
s applicat
ion for
renoval of
arsenic
ions from
ageous
sol uti ons
A Novel Dr Resear ch 2014 16 9
Approach |G M Nasira |Journal of Chi kkanna
for the Applied CGovt. Arts
Di agnosi s Sci ences, Col | ege,
of Engi neerin Ti rupur
Di abet es g and
and Liver Technol ogy
Cancer
usi ng
ANFI S and
| mpr oved
KNN
Dr i ?manage 2014 19 7
EXPLORI NG [G M Nasira r's Chi kkanna
THE Journal on Govt. Arts
CONTRAST Informatio Col | ege,
ON GPGPU n Ti rupur
COVPUTI NG Technol ogy
THROUGH
CUDA AND
OPENCL
Dr I nt er nat 2014 17 26
Artificial |G M Nasira i onal Chi kkanna
Neur al Jour nal of Govt. Arts
Net wor ks’ Conputatio Col | ege,
Applicatio nal Intell Ti rupur
nin i gence and




Weat her Fo Informatic
recasting S
— Using
Rapi dM ner
G Raj ago Spectroc 2014 123 12
Synt hesi s, | pal et.al hi m ca Chi kkanna
characteri Acta Part CGovt. Arts
zation, A Col | ege,
crystal Mol ecul ar Ti rupur
structure and Bi onol
and ecul ar Spe
cytotoxic ctroscopy
properties
of thiosem
i car bazi de
Ni (Il1) and
Zn(11)
conpl exes
G Raj ago Spectroc 2014 123 15
Synthesis, | pal et.al hi m ca Chi kkanna
characteri Acta Part Govt. Arts
zation, A Col | ege,
structural Mol ecul ar Ti rupur
anal ysi s and Bi onol
of ecul ar Spe
metal (I11) ctroscopy
conpl exes
of N?-[(E)
-3-Brono-5
- Chl or o- 2-
hydr oxyben
zi dene] - 4-
hydr oxyben
zohydrazid
e—Mul ti sub
stituted
Schi f f
base as a
F? and Cu2
i ons
sel ective
chenosenso
r
G Raj ago Jour nal 2014 103 13
Synthesis, | pal et.al of Chi kkanna
structural Mol ecul ar CGovt. Arts
, Structure Col | ege,
spectral, Ti rupur
el ectroche
m cal and
catalytic
properties
of VO (1V)
conpl exes
cont ai ni ng
N, O

donors




Ki netics,
equilibriu
m and
i sot herns
of direct
red 81
renoval
from
aqueous
sol ution
using bals
anodendr on
caudat um
wood wast e
activated
nanopor ous
car bon

Kumar ,
Ni t hya,

B. Siva

Kart hi keya
n and
C. Kannan

Rasayan.
P. J. Chem
S.

2014

22

13
Chi kkanna

Govt. Arts
Col | ege,
Ti rupur

Cener ati on
of sub
wavel engt h
super | ong
dar k
channel
using azim
ut hal I'y
pol ari zed
annul ar nu
[ti-
Gaussi an
beam

K. B.

Haresh M
Pandya,

Raj esh,
J. W
Charl es

Opt i cal

and
Quant um El
ectronics

2014

Nill
Chi kkanna

Govt. Arts
Col | ege,
Ti rupur

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Att ended/ Semi
nar s/ Wor kshops

6

19

15

20

Present ed
papers

25

27

Resour ce
persons

14

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
BLOOD DONATI ON YRC 1 100
TSC (BOYS) CAWP 4(TN) BN NCC 0 1
RDC - SELECTI ON 4(TN) BN NCC 1 7



https://assessmentonline.naac.gov.in/public/Postacc/Index/2811_Index_1653547674.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2811_Faculty_participation_1653547761.xlsx

CAMVP

for First year
students

RDC - SELECTI ON 4(TN) BN NCC 1 9
CAMP
COVBI NED ANNUAL 4(TN) BN NCC 1 34
TRAI NI NG CAMP
TSC (BOYS) LAUNCH 4(TN) BN NCC 0 1
-1 CAWP
Dl STRI CT 4(TN) BN NCC 1 45
| NDEPENDENCE
CELEBRATI ON
RDC - SPORTS 4(TN) BN NCC 0 1
SELECTI ON CAMP
TSC ( BOYS) 4(TN) BN NCC 1 3
SELECTI ON CAMP
Orientation canmp NSS 1 50

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
WOVEN WOVENS CELL I nt ernational 1 325
DEVEL OPNVENT wonen' s Day Cel
ebr ati ons- Make
it Happen
YRC YRC VOTER 1 15
AWARENESS RALLY
YRC YRC Al DS 1 25
AWARENESS
NSS NSS Al DS 1 47
AVWARENESS
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Ongoi ng

Nature of activity Participant Source of financial support Duration
Trai ning at SSPL 02 Project SSPL DRDO G ai nt - 30
DRDO Dec 2014 Associ at e- CGAC, in-Al d Research

Ti rupur Proj ect 2012-2015



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2811_Extension_1653547914.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2811_Students_in_extension_1653548046.xlsx

Col | aborati ve
Activity

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

NI L NI L NI L

Nill Nill NI L

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4984000

4680511

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

O hers Newl y Added

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Nunber of inportant equi pnments Exi sting
purchased (G eater than 1-0 | akh)
during the current year

Cl assroons with W-Fi OR LAN Newl y Added
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS |Nature of automation (fully |

Version | Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2811_Collab_activities_1656132832.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2811_augmentation_details_1653548182.xlsx

software or patially)
AUTOLI B Partially 5. 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 29920 9467710 471 187470 30391 9655180
Books
621 217350 0 0 621 217350
Ref erence
Books
e- Books 701 0 80000 5900 80701 5900
Journal s 4 6860 4 9200 8 16060
e- 6 0 3000 5900 3006 5900
Jour nal s
Di gital 0 0 3 0 3 0
Dat abase
CD & 15 0 0 0 15 0
Vi deo
Li brary 0 0 0 25000 0 25000
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 7 1370 0 0 7 1370
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 6 1 0 1 5 30 10 0
g
Added 0 0 0 0 0 3 0 0
Tot al 6 1 0 1 5 33 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/Library/2811_Library_1653548271.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4824000 4520618 160000 159893

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege has a well planned infrastructure policy that maintains prom nent
support in facilitating effective teaching, learning and related activities.
The 1QAC in coordination with the College Council deliberates, discusses and
deci des on augnentation and up-gradation of infrastructure cumLab facilities.
The State Government extends support for increase in physical infrastructura
facilities corresponding to the increase in strength of the students enrolled
every year. The Coll ege provides the state-of the-art infrastructure and
| aboratory facilities to support each course. The Col | ege does periodic
mai nt enance and renovation to maintain the functionality and val ue of the
i nfrastructure. Equi pnent in each |aboratory is serviced, upgraded, calibrated
and mai ntai ned and audited every year with the support of Annual Mai ntenance
Contract (AMC). The State Governnent of Tam | nadu addresses the requirenents of
the student and ensures that buildings are in conmpliance with the | atest
heal th, safety, environnental and other requirenments. The infrastructura
requi rements fromevery departnent is consolidated annually and forwarded to
t he Governnent of Tami |l nadu by the Principal depending on which fund allocation
is provided by the Governnent. The Public Wrks Department of Tami | Nadu
executes the infrastructural devel opnent of facilities in the College which are
subsequently used optinally by the various departnents.

https://cgac.in/assets/procedures%20and%?20policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support BC/ MBC/ SC/ ST 2076 4159258
frominstitution Schol arshi p and

Tam | medi um
schol arship

Fi nanci al Support
from O her Sources

a) Nati onal NI L 0 0

b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial



https://cgac.in/assets/procedures%20and%20policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2811_Scholarships_1657088941.xlsx

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

LI FE

enhancement scheme enrolled
Moti vati onal 17/ 08/ 2014 50 CGAC
pr ogr am
Yoga 01/ 09/ 2014 220 Ti rupur
Sanmundi pur am
Manaval akkal ai
Mandra Arakkatt al ai
W RELESS 09/ 01/ 2015 50 Ms. R Kavitha
COVMUNI CATI ON Chirst university,
Bangal ore.
Commer ce students 29/ 01/ 2015 136 Bri ght commerce
career gui dance pgm career acadeny
MULTI THREADI NG 06/ 03/ 2015 50 Bal a
CONCEPT AND dhandayut hapani
TECHNI QUES lecturer inIT
Shi nas col | ege of
t echnol ogy,
Sul t hanat e of Oman
Fashi onabl e 01/ 04/ 2015 45 Dr. S. David
mar keting trends an SSoundar aj an
approach to newer Assi st ant
chal | enges prof essor, Dept of
comrer ce, CGAC ,
tirupur.
I ndustries 10/ 09/ 2014 138 M. K A
expectations from Vi j ayakumar,
candi dat e Manager - Qper ati on,
S.GS. INDI A, PVT,
Ltd.
Research sources 25/ 02/ 2015 30 Dr. N Vijayan,
in CSIR Scientist, NPL, New
Del hi .
HOW TO ACHI EVE 30/ 03/ 2015 80 Dr. T. DANI EL
THE GOAL I N OUR THANGADURAI ,

Pr of essor and Head,

Dept of Nano
sci ence, Sri
Ranmakri shna
Engi neeri ng
Col | ege.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2811_Development_Schemes_1653548648.xlsx

2015

Commer ce
st udent
car eer
gui dance
program

136

136

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Eur eka 5 2 Multiple o 214 57
For bes rgani sations
S
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2014 71 Ud PG H STORY/ CH CGAC/ GOVT. M A., M Phi
EM STRY/ PHYS | PVT | /B. Ed./Ph.D
I CS COLLEGES
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 1
SET 3
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

and Conpetition

Activity Level Number of Participants
Javelin throwin Inter- Intercol |l egiate 1
col | egi at e t our nanent
hel d at Bhar at hi ar
Uni versity
Touri sm day Cel ebration Col | egi ate 142



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2811_Guidance_1653548887.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2811_Placement_1653549053.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2811_Qualifying_1653549320.xlsx

cel ebration

Nati onal |ntegration Col | egi ate 650
Day Cel ebration
| ndepaendance Day District 5
cel ebtation
Nati onal Youth Day District 3

Post er
Trendours 14

presentation in

Intercollegiate

Fashi on sketching in
Trendours 14

Intercoll egiate

Put hi ya t hal ai nur ai
channel Nov 15th 2014

TV

Nati onal | evel sem nar Intercoll egiate 3
on energing trends in
fashion and retailing

Readers rally with Intercoll egiate 22

Mani t ha neya vara vi zha

District

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2014 Il PRI ZE Nat i onal Ni Il 1
I N POSTER 132270420 | R MYTHI LI
PRESENTATI
ON
2014 Il PRI ZE Nat i onal Ni Il 1 V. SASI| DE
I N POSTER 132270435 EPA
PRESENTATI
ON
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Li ber al

i nt er personal

t heir personal

| earn’.

counsel I'i ng support
they are admtted to the coll ege.
regardi ng the choice of subjects and careers.
counsel ling and visits by various industry experts also wi den the horizons of
t he students regardi ng personality devel opnent,
and conmuni cation skills to prepare themfor the job market. to
Earn while you learn The institution has a |ong
tradition of creating opportunities for the students to ‘earn while they
At present the college is functioning in shift system which provides
opportunity to the students to go for

our students and counsel

probl ens.

is available to the students,

right fromthe tine

The adni ssion committee counsels them

Frequent semninars on career

part tine job.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2811_Activities_Organised_1653549474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2811_awards_in_activities_1657089263.xlsx

The col |l ege has an Active Alummi Association as Tirupur Chikkanna Al umi Trust.
It functions under the guidance of an Executive Committee. Activities during
the past years: ¢ 613 New Alumi Menber were added during the year  Regul ar
Alummi neets are conducted. ¢ Placenent opportunities for the students are
given in a huge nunber ever year by the Alummi. Contribution of alummi to the
growt h/ devel opnent of the institution:- The alumi of the college are roped in
to lend their professional expertise. Alumi are even involved in the extension
activities of the institution. They are very generous in contributing to the
cause of hel ping the disadvantaged. « The alumi also give their val uable

i nputs regarding inprovenent in the infrastructure and adm nistration. The

al utmus supports the college in infrastructural devel opnment, scholarship for
students and then and there requirenents fromthe institution on various
identified areas for which they could contribute. ¢« The alumi also work as
managers in various public and private sector conpanies and sone of them are
wel | known busi ness magnets in Tirupur. ¢ They are also hel ping in keeping the
institution green by participating in tree growing. « Alumi extend support to
the Departnents in the formof furniture's, conputer accessories and

mai nt enance, books, proficiency prizes, cash awards for excellent participation
in sports, NCC, NSS etc.

5.4.2 — No. of enrolled Alumni:

613

5.4.3 — Alumni contribution during the year (in Rupees) :

306500

5.4.4 — Meetings/activities organized by Alumni Association :

2 neetings

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice of decentralisation and participative nanagenent is evident in every
sphere as each stakehol der perforns respective role in planning and
i mpl ementing activities for the overall devel opnent of the institution
Principal is the nmenber secretary of the governing body and chairperson of the
| QAC. He/She is the sole authority of the institution. He is the DDO (Draw ng
Di sbursing O ficer, duly authorized by the Dept. of H gher Education, Govt. of
Tami | Nadu) of the College and draw salary fromthe treasury. However, the
institution follows a denocratic and participatory node of governance with al
stakehol ders participating actively in its admnistration. The Governi ng Body
del egates authority to the Principal who, in turn share it with the different
| evel s of functionaries in the college. The Heads of Departments, the Conveners
of various conmttees and cells along with the staff representatives on higher
deci si on-maki ng bodies play an inportant role in determning the institutiona
policies and inplenenting the sane. The Head O Departnment (HODs) are given ful
responsibility to discuss and solve the matters at the departnental level with
the respective faculty nenbers in consultation with the Principal. They
mai ntai n departnmental records and plan activities for the effective
i npl enentation of the sane to enhance the teaching — | earning process. The Head
of the Departnent oversees the Teaching Plans of his/her departnmental nenbers.
He/ she is enpowered to nmake adjustnents in the routine, and to allot teaching
assi gnnents and eval uati on duties. He/she enjoys the privilege of convening
departnental neetings where the programes for the entire termare decided.
He/ she often takes the lead in planning sem nars, workshops, career counselling




sessions, renedial neasures, interdepartnental or/and inter-college exercises,
departnental excursions and study tours. He/she organi zes and conducts the
Par ent - Teacher neetings in which the acadenic progress of the students is
comuni cated to their guardians. Participative managenment The institution
pronotes the culture of participative managenent at the strategic |evel
functional level and operational level. Strategic |level: The Principal
Teachers council and the | QAC are involved in defining policies procedures,
fram ng guidelines and rules regul ations pertaining to adm ssion, exam nation,
di sci pline, grievance, support services, finance etc Functional l|evel: Faculty
menbers share know edge anong t hensel ves, students and staff menbers while
working for a commttee. Operational level: The Principal interacts with
Governnent, external agencies, faculty nenbers and affiliating university.
Students and office staff join hands with the Principal and faculty for the
execution of different academi c, admnistrative, extension related, co- and
extracurricular activities. The above enuneration of features conprising
partici patory managenent points fairly conclusively to the ethics of
decentralization which is integral to the institution and inforns its
functioning at every |eve

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent Human Resource Managenent e

Subm ssi on of self-appraisal for career
advancenment < Adoption of different

teacher eval uation techniques ¢ Recruit
guest faculty in vacancy positions e
Support for professional devel opnent

Li brary, I CT and Physi cal The library has deployed ICT to a
Infrastructure / Instrunentation | arger extent for the efficient use of
the library/internet resources. The
Col | ege has applied for subscription of
I NFLI BNET avail able from UGC for the
current data bases pertaining to books
and journals for free access. The
library of the college provides the
foll owi ng specialized services: -
Access to Book Banks ¢ Access to E-
resources ¢ Providing special books for
competitive exans ¢ Downl oadi ng and
printing facility ¢ Subscription of
I NFLI BNET ¢ Maxi mnumutilization of
three seminar halls by faculty and
students ¢ All |aboratories are
adequately furnished with appropriate
equi pnment’ s

Research and Devel opnent e The staff/research scholars are
given full academ c freedomto utilize
exi sting |l aboratory, Internet and
library facilities. Each departnent has
been provided with necessary
infrastructure facilities Iike research
lab etc. ¢ The staff/research schol ars




are encouraged to present/publish
papers in semnar / conference and
publish papers in reputed national and
international journals. ¢ The coll ege
sanctions on duty leave for staff
menbers presenting research papers in
nati onal /i nternational
sem nars/conference. ¢ Al Kkinds of
adm ni strative support to pursue and to
conpl ete maj or and m nor research
projects are provided.  All
departnents have a Depart nent
Associ ati on which invites emn nent
scientists, Subject experts to deliver
tal ks and interact with the students.
Al'l other science departnment
staff/students are also invited in
these neetings and this aids in
devel opi ng scientific tenper/research
cul ture/aptitude anpbng students. ¢ The
Bhar at hi ar Uni versity envi sages
projects in the PG curriculum for
kindling the spirit of research
activities. The curriculumalso is
bl ended with Criterion Il Research,
Consul tancy and Extension |ndustrial
visits, visits to scientific research
organi zati ons and Field works in order
to encourage research culture. -
Institution encourages students to
apply for project funding provided by
TANSCHE, TNCST, DST, and DBT to
conplete their research work. e
Research conmmttee and
Interdisciplinary Science Forumin the
coll ege takes all decisions in
pronoting research.

Adm ssion of Students

Admi ssion to UG and PG progranmes are
made t hrough general counselling as per
the State Governnent and University
norns. M Phil and Ph. D adm ssions are
done through interview for the
candi dates qualifying the CET exam
conducted by the University.

Industry Interaction / Collaboration

Industry Interaction / Collaboration
e Industry interaction is encouraged
through inviting speakers fromthe
i ndustry for various programes
organi zed in the
institution/departnents  Industrial
/field visits are organi zed

Exam nati on and Eval uati on

e At the beginning of the course the
students are given a one day
orientation / induction progranme
wher eby the students are nade aware of
the exam nation system and the
eval uati on process and the marks




required for a pass. ¢ The students are
provided with the Coll ege cal endar
where the academnmi ¢ schedule is given,
(dates of CIA 1, CIA 1l exam and nodel
exans). Al so the students are provided
wi th a nodel question paper for each
subject well in advance. ¢ The Cl A exam
and the nodel exam question paper are
set on the sane nodel as the university
guestion papers. ¢« The exam dates are
put up in the notice board and al so
sent as circular to the class. « Al
eval uati on/ exami nation reforns
i ntroduced by Bharathiar University are
followed in letter and sprit. ¢ The
exam nation cell ensures snooth conduct
of exam nations

Curri cul um Devel opnent

Qur Institution is non autononous and
directly under the control of
Bhar at hi ar Uni versity, Coinbatore. The
Uni versity provides the syllabus with

credits, hours, ClA narks, external
total marks, text books, question
pattern which enabl es the teachers to
follow the curriculumw th a clear
vi sion. The University regularly
conducts board of Studies (BOS)neeting
to upgrade and update the syll abus of
hi ghest quality in order to pursue
hi gher studies in India as well as in
abroad and al so to succeed in various
State/ Nati onal |evel Tests. Curriculum
Devel opnent. Many of our faculty
menbers act as chairman/ menber of Board
of Studies of the University, wherein
they are involved in the design and
restructuring of curriculum In this
feedback received fromall stakehol ders
is taken into account.

Teachi ng and Learni ng

e The Head of the institution al ong
with HOD' s and the | QAC co-ordi nator
chal ks out acadenic cal endar well in
advance. ¢ Departnent prepares a plan

of action for 90 days.  Faculty

menbers prepare | esson plan with
schedul ed dates for assignnents,
sem nar and CIA test. ¢« Slow | earners
and advanced | earners are identified
and appropriate renmedi al and extra
cl asses are arranged. ¢ Total
transparency in teaching eval uation
process ¢ Regular class tests, interna
tests and quiz are conducted to nmake
the | earning process easier and
interactive. ¢ Lectures along with
assignnents and sem nars are w dely
used by the faculty in all the




departnents ¢ Special lectures are
arranged to enrich students’ know edge
on specific topics. ¢« Regular feedback
fromstudents are collected to inprove
teachi ng and | earni ng process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| mpl enent ed SMS/ What sApp groups for
di ssem nation of information including
regul ar notice to all stakehol ders.
Academ ¢ conmuni cations are upl oaded on
the website as well as nmailed to the
faculty menbers

Adm ni strati on

e To achieve the target of Paperless
comruni cation, | QAC conmmittee nenbers
started using facilities Iike WatsApp

groups and Google facilities |ike
Googl e sheet , Googl e Docs, Googl e For ns,

CGoogl e Drives ect., ¢ College staff
uses smartphone with inbuilt social app
like Gmil to conmunicate. ¢ What sApp

Group helps to provide the brief
notices of any event to be happened on
coll ege. « WhatsApp Groups are al so
used for awareness and of snooth
functioni ng of the sane.

Fi nance and Accounts

Fully computerised office and
accounts section. Mintenance of the
col |l ege accounts through Tally. -
Software applications are installed in
order to facilitate Treasury
transacti ons, managenent of Service
Record of Faculties. ¢ Faculties and
staffs’ salaries are credited in the
bank account directly. Subm ssion of
retirenment related docunents through e-

pension portal. Initiative taken
towards installation of RFID systemin
the Library.

St udent Admi ssion and Support

e Maintaining student’s database

through tailor nmade software. -«

| npl ement ed onl i ne CBCS senester

information systemin the fornmat
prescribed by the University.

Exam nati on

* Paperl ess communi cati on between
Exam cel | and ot her departnments through
emai | wat sapp groups. Internal nmark data

and Seating arrangenent for Cl A and
Uni versity Exans are done with tail or
made software. ¢ The tinetable for C A
uni versity exans are uploaded on the
website as well as nailed to the
facul ty menbers

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2014 NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2015 NAAC Ben Sof t 83 17
chmar ki ng Skills 10/ 01/ 2015 |10/ 01/ 2015
Poi nters Trai ni ng
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Ref resher 1 03/ 12/ 2014 23/ 12/ 2014 21
Course in

Physi cs

Ref resher 1 04/ 09/ 2014 24/ 09/ 2014 21
course in
Chem stry

Ref resher 2 06/ 11/ 2014 26/ 11/ 2014 21
course in
Chem stry
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
85 94 17 25
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi dent Fund Schene, Provi dent Fund Schene, Bus pass, Laptops,
Heal th I nsurance, Thrift, |lInsurance, Thrift, Pongal Schol arshi p, G oup
Pongal or Diwali Advance, Bonus, Maternity | eave | nsurance, Free hostel,

FIP, Maternity |eave Bank Account



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2811_Training_Programmes_1656154099.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The External Financial Audit is conducted by the AG office regularly. The AG
office of Govt. of Tanmi| Nadu sends a team of officials to the college for
physical verification of all financial transactions. The team al so | ooks into
the stock accession registers. Al funds received by the college and their
appropriate untilisation are also verified. Internal audits are conducted by
the Regional Joint Directors Ofice every year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Tam | nadu State 81247414 Sal ary, Non Sal ary,
Gover nnent Fund, Self, PTA, Al umuni
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes AAA Audi t Yes Princi pal,
( Gover nnent | QAC and
Arts Col | ege Acadeni c
Kar ur) Counci |
Admi ni strative No Nill Yes | nt er nal
Conmi ttees

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Active participation of the PTAin all najor events organi zed during the
academic year. ¢ Paynent of salary to few teaching and non-teachi ng/ support
staff.

6.5.3 — Development programmes for support staff (at least three)

The supporting staff are notivated to appear for departnmental exami nations to
fetch pronotions. They are notivated to pursue their higher studies.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Tree Plantation Drive in the Canpus (Mdire than 1000 Trees Pl anted and Cared
for) Physically challenged friendly Canpus Initiative (Construction of Ranps in
bl ocks initiated) Increased Parking facility created

al |
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2811_Funds_or_Grants_1653550466.xlsx

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2014

NEW
AVENUES | N
ARCHAEOLOGY

20/ 09/ 2014

20/ 09/ 2014

20/ 09/ 2014

137

2015

W RELESS C
OVMUNI CATI ON

09/ 01/ 2015

09/ 01/ 2015

09/ 01/ 2015

50

2015

FASI ONABLE
MARKETI NG
TRENDS - AN
APPRCCH TO
NEVER
CHALLENGES

01/ 04/ 2015

01/ 04/ 2015

01/ 04/ 2015

45

2015

One Day
Sem nar on
NAAC Benchar
mar ki ng
Poi nters

10/ 01/ 2015

10/ 01/ 2015

10/ 01/ 2015

125

2015

| QAC I nter

Di sciplinary
Sci ence
Forum
Sem nar

20/ 01/ 2015

20/ 01/ 2015

20/ 01/ 2015

200

2015

Nat i onal
Sci ence Day
Cel ebration

26/ 02/ 2015

26/ 02/ 2015

26/ 02/ 2015

250

2014

SAW
SENSORS | N
DEFENCE
FI ELD

24/ 07/ 2014

24/ 07/ 2014

24/ 07/ 2014

150

2014

YOGA

01/ 09/ 2014

01/ 09/ 2014

01/ 09/ 2014

220

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Make it
Happen-
| nt er nati onal
wonen’ s day

06/ 03/ 2015

06/ 03/ 2015

100 100

Conpetition
Event s- Tam |
Speech, Lucky C
orner, Rangol i, F
| anel ess
cooki ng

05/ 03/ 2015

05/ 03/ 2015

100 75



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2811_Quality_Initiatives_B_1653550614.xlsx

Conmpetion for
Chi kkanna Grls
St udent s
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
? Anti- Tabacco rally was conducted by NCC unit on 15/10/2014. Nearly 65 cadets
have participated in the rally. ? Rain water harvesting facility exists in the
col l ege canmpus. ? The NSS unit plants and ensures that the saplings are watered
regularly. ? The canmpus has planted nore trees for neutralising the carbon
content in the atnosphere. ? The cutting waste fromthe CDF lab is collected
and recycled into black board dusters. ? Make the students aware to save the
power energy by switching off |ights and fans before | eaving the class room ?
Envi ronnent al awar eness canpai gn was organi zed by NSS unit. ? Departnent of
Zool ogy organi zed study tour to create environnmental awareness anong the
students.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Scri bes for exam nation Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 Nill 1 02/ 03/ 2 1 Dengue Publ i c 153
015 Awar eness | Heal th
2015 1 Nill 27/ 01/ 2 1 Local E 205
015 Pol | ution |nvi ronnen
Awar eness t al
Pol ['ution
2015 1 Nill 06/ 03/ 2 1 Sewage Sewage 250
015 Wt er Wat er
Tr eat ment |Recycling
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Acadenic Diary 30/ 06/ 2014 A code of conduct for
2014- 2015 for all the students is illustrated
students in the Academ c Diary.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Cel ebration of 13/ 01/ 2015 13/ 01/ 2015 1300
Pongal



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/2811_Inclusion_1656307361.xlsx

Cel ebration of 31/ 10/ 2014 31/ 10/ 2014 64
Sar dar Val abhai
Pat el * s Birt hday

Anni versary

Cel ebration of 30/ 10/ 2014 30/ 10/ 2014 1250
Sar aswat hy Pooj a
and Ayudha Pooj a

Make it Happen- 15/ 08/ 2014 15/ 08/ 2014 150
I nt ernati ona
wonen’ s day

Cel ebrati on of 26/ 01/ 2015 26/ 01/ 2015 870
Republ i ¢ Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantation programis organized by NSS. 2. The canpus has been
mai ntai ned as Plastic free Zone. 3. Tabacco, snoking , chew ng of pan nmasal a
and gutka is prohibited in the college canpus. 4. Disposal of solid waste
managenent. 5. Use of public transport by issuing free bus pass to students.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -1 1. Title of the practice: Wekly Assenbly 2. The context that
required the initiation of the practice: It was found that the students were
not well, oriented to the ethos and values of the institution. Students were
shabbily dressed and were not punctual. Sone indiscipline was al so noticed.

Students of one departnent were not aware of the students and faculties of
ot her departnent. So, a common gat hering was planned. 3. Objectives of the
practice: To inculcate the noral and ethos of the institution. To inprove the

di scipline of the student. To create awareness anong the students regarding the

facilities of the institution as well as the students support prograns. To nake
t he students know about the students of the other departnments as well as the

achi evements of their friends and peers so that the students are inspired. 4.
The Practice: The weekly gathering was planned on Thursday norning’ s in the
open auditorium It was initiated by singing in unison the Tam | Thai Valthu
and ended by singing the National Anthem Information regarding the coll ege,

the opportunities for the students, their support programs etc., were
announced. Students thensel ves were nade to gat her the weekly news and events
whi ch was decimated to the audi ence by a student of each departnent on
rotational basis. The news gathered were carefully vetted by the conmittee
headed by a senior faculty before presenting to the audi ence. Extracurricul ar
sports, and academnmi c achievers were felicitated in the gathering so as other
students are also inspired. The students were al so given the option of wearing
the uniformin those days. 5. Cbstacles faced if any and strategies adopted to
overcone them Sone hesitancy and punctuality problemwas noted anong the
students initially. But once the practice was started and the students felt
about the goodness of the programthey were nore participative and was al so
eager to attend the gathering. 6. Inmpact of the practice: A Self pride anobng
the students was noticed. They were well behaved. There was good conpetitive
spirit anong the students, students were aware of the other departnent students
faculties and were very respectful. Students were al so made aware of the news
and events taking place around themas well as the national and international
news. This nmade the student nore confident in approaching the conpetitive
exanms. 7. Resources required: Audio facilities were arranged using internal
resources. Staff menbers required to maintain a cohesiveness anong the students



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/2811_promotion_activities_1657089675.xlsx

was al so managed confortably. 8. About the Institution: i. Nane of the
Institution: Chikkanna Government Arts College ii. Year of Accreditation: 2015
iii. Address: College Road, Tiruppur. 641602. Tam |l nadu, India. iv. Gade
awarded by NAAC. B v. E-Mail: cgactpr@nmail.comvi. Contact person for further
details: Principal vii. Wbsite : http://cgac.in/index.php Best Practice - 2 1
Title of the practice: Eco Club 2. The context that required the initiation of
the practice (100 — 120 words) ¢« To Create awareness anong students the
necessity to be friendly with nother nature and reduce their ecol ogi ca
footprint. 3. Objectives of the practice (50 — 60 words) ¢ To nmke the students
nore participative in the environnental friendly activities. ¢ To Create
awar eness anong the public regarding the environnment. ¢« To Keep the canpus
environnmental friendly and plastic litter free 4. The Practice (250 — 300
words) ¢ Col |l ege eco-C ub was inaugurated on 26.02.2014 to ensure continuous
Preservations of nature in the canpus. ¢ Students Planted the saplings and
nurtured them e« Public awareness rally undertaken. 5. Qbstacles faced if any
and strategi es adopted to overconme them (150 — 200 words) ¢ The Vol um nous
shrubs in the ground had to be cleared which proved to be a hard task but
successfully carried out by eco-club volunteers. 6. Inpact of the practice (100
— 120 words) e« A clean canpus was noted. ¢ Public awareness created ¢ Students
happily invol ved thenselves in the activities. A responsibility and
sati sfaction anong the students were noticed, such that they were enthusiastic
in watering the plants even during vacation on turn basis 7. Resources required
Manpower, |nplements, Manure, Tinme, Water source, tree guards were all
effectively managed t hrough Eco-club volunteers and Philanthropists. 8. About

the Institution: i. Nane of the Institution: Chi kkanna Governnent Arts Col | ege
ii. Year of Accreditation: 2015 iii. Address: College Road, Tiruppur. 641602.
Tam | nadu, India. iv. Gade awarded by NAAC. B v. E-Mail: cgactpr@mail.com vi
Contact person for further details: Principal vii. Wbsite :

http://cgac.in/index.php

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://cgac.in/iqac/bf2014. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness Chi kkanna Governnent Arts College, Tirupur, is a
governnent-run institution offering quality higher education to the neritorious
students of all sections of the society in the region with a bold stress on
equity and inclusivity. The institutions has a great |ocational advantage of
bei ng the only coeducational governnent-run institution in the head quarters of
the district of Tirupur, which is a broad hub of textile industry vibrant with
export operations at national and international |evels, and thereby pronoting
the entrepreneurial culture. The institution has been so sensitive to these
aspects of its situatedness that it offers programmes such as Costune Design
and Fashi on, Conputer Applications, and International Business at the
under graduat e and postgraduate levels. It constantly creates opportunities for
students to beconme enpl oyabl e and devel op entrepreneurial skills. The
institution pronotes socially-relevant research activities as there are el even
research centres recogni zed by Bharathiar University, Coinbatore. It has to its
credit five patents, which is an attestation to the inventive research being
carried out in the institution. The department of chemistry has the highest
cumul ative inpact factor and citations anong the governnent and gover nment
aided arts and science colleges affiliated to Bharathiar University. The
departnent of Physics continues to receive various research projects funded by
State and Central governnent agencies. Above all, the institution has an indoor



https://cgac.in/iqac/bf2014.php

stadiumin its prem ses, which is maintained by the Sports Authority of the
CGovernnent of Tam | nadu, and used effectively by the sportspersons of the
institution. The National Service Schenme is the nost distinctive aspect of the
institution. It organizes about two hundred and fifty progranmes a year on the
average creating awareness about social issues and health care. The NSS al so
conducts student capacity enhancenent schenes, and cel ebrates and comenorat es
various days and events of national and international inportance.

Provide the weblink of the institution

https://cgac.in/iqgac/assets/Di stinctiveness¥0of %20t he¥?0i nsti tut ui on. pdf

8.Future Plans of Actions for Next Academic Year

The Plan of Actions for the year 2015-16 are as follows: To construct an
additional class roomfor departnment of English To create |aboratory facility for
Department of Physics Plan to convert the canpus into a greener by creating a
garden Plan to construct an additional parking stand/shed Plan to construct
additional rest roons. Teachers to be encouraged to get research funds Motivate
the teachers to publish nore research papers in peer reviewed journals
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